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Mission Statement Aim: 

 

“To encourage personal and social development” 
 

 
Introduction 
 
All schools have a legal duty to take bullying seriously School Standards & 
Framework Act 1988.  There is a zero-tolerance attitude to bullying at St. 
Anthony’s. 
 
Bullying is action taken by one or more children with the deliberate intention of 
hurting another child, either physically or emotionally. Actions of bullying result in 
pain and distress to the victim. It is generally not an isolated incident, but actions 
that take place ‘Several Times On Purpose’. 
 
Bullying can be: 
 

 Emotional  being unfriendly, excluding, tormenting (e.g. hiding books,  
items of clothing, using threatening gestures) 

 

 Physical  pushing, kicking, hitting, punching or any use of violence 
 

 Racist  racial taunts, graffiti, gestures 
 

 Sexual  unwanted physical contact or sexually abusive comments 
 

 Homophobic because of, or focusing on the issue of sexuality 
 

 Verbal  name-calling, sarcasm, spreading rumours, teasing 
 

 Cyber  all areas of internet, such as e mail and internet chatroom, 
misuse 

mobile threats by text messaging and calls 
   misuse of associated technology, e.g. camera and video  
 

 SEN/Disability being a target of bullying due to learning 
disabilities/difficulties and/or physical/mental impairment 

 
There are many reasons why a child may become a victim of bullying. In our 
school there is no reason that justifies bullying – there is a clear message that 
bullying is unacceptable. The school will, in its dealing with bullying, work to 
understand the underlying issue of the bullying. 
    



Aims and objectives 
 
Bullying is wrong and damages individual children.  We therefore do all we can to 
prevent it, by developing a school ethos in which bullying is regarded as 
unacceptable. 
 
We aim, as a school, to produce a safe and secure environment where all can 
learn without anxiety. This is part of our fundamental purpose – to develop 
children spiritually and emotionally – to act as Jesus would. 
 
This policy aims to produce a consistent school response to any bullying 
incidents that may occur. 
 
We aim to make all those connected with the school aware of our opposition to 
bullying, and we make clear each person’s responsibilities with regard to the 
eradication of bullying in our school. 
 
Consultation 
 
In an institution with a large number of individuals gathered together, instances of 
Bullying can occur. It is not a highly prominent feature of the school but 
responses to Parent and Pupil Questionnaires indicate that for a small proportion 
of children and families, bullying is an issue. All parents (carers) and children are 
aware there are procedures in place to manage incidents. (An addition has 
recently been made to this policy in response to the concerns expressed by a 
parent.) 
 
The School Council meets regularly. Class representatives feedback to the 
Council any issues or concerns raised by the children in their classes. Worry 
Boxes are also in place in classrooms so that children can report issues on an 
anonymous basis. 
 
The role of governors 
 
The governing board supports the Headteacher in all attempts to eliminate 
bullying from our school.  This policy statement makes it very clear that the 
governing body does not allow bullying to take place in our school, and that any 
incidents of bullying that do occur are taken very seriously and dealt with 
appropriately. 
 
The governing board monitors the incidents of bullying that occur, and reviews 
the effectiveness of the school policy regularly.  The governors require the 
Headteacher to keep accurate records of all incidents of bullying and to report to 
the governors on request about the effectiveness of school anti-bullying 
strategies. 
 



Any formal complaints are dealt with in accordance with the schools complaints 
procedure. 
 
The role of the Headteacher 
 
It is the responsibility of the Headteacher to implement the school anti-bullying 
strategy and to ensure that all staff (both teaching and non-teaching) are aware 
of the school policy and know how to deal with incidents of bullying.  The 
Headteacher reports to the governing board about the effectiveness of the anti-
bullying policy and the number of incidents within each report. 
 
The Headteacher ensures that all children know that bullying is wrong, and that it 
is unacceptable behaviour in this school.  The Headteacher draws the attention 
of children to this fact at suitable moments.   
 
The Headteacher ensures that all staff receive sufficient training to be equipped 
to deal with all incidents of bullying. 
 
The Headteacher sets the school climate of mutual support and praise for 
success, so making bullying less likely.  When children feel they are important 
and belong to a friendly and welcoming school, bullying is far less likely to be part 
of their behaviour. 
 
The role of the pupil 
 
The pupil will communicate any problems or anxieties that they have in the 
confidence that the issues will be dealt with and there will be no “repercussions”.  
Their main source of support is their class teacher and the Lunch Time 
supervisors. The children will also inform a member of staff if they see or hear of 
another child being hurt by any aspect of bullying. 
 
The role of the teacher 
 
Teachers in our school take all forms of bullying seriously, and intervene to 
prevent incidents from taking place.  They will share and record any instances so 
that the SLT are aware of them.  
 
If, as teachers, we become aware of any bullying taking place between members 
of a class, we deal with the issue immediately.  This may involve support for the 
victim of the bullying, and punishment for the child who has carried out the 
bullying.  We spend time talking to the child who has bullied; we explain why the 
action of the child was wrong, and we endeavour to help the child change their 
behaviour in future.  If a child is repeatedly involved in bullying other children, the 
Headteacher is informed.  We then invite the child’s parents into the school to 
discuss the situation.  In more extreme cases, for example where these initial 



discussions have proven ineffective, the Headteacher may contact external 
support agencies. 
Teachers attempt to support all children in their class and to establish a climate 
of trust and respect for all.  Positive relationships are developed with the children. 
By praising, rewarding and celebrating the success of all children, we aim to 
prevent incidents of bullying. Weekly rewards are given to pupils who have lived 
the Virtues of the Catholic Pupil Profile. Teacher relationships with pupils and 
with each other also represent a model of expected behaviour. 
 
The role of support staff, including Lunchtime Supervisors 
 
In line with the expectations of our teachers, support staff are expected to 
support pupils by modelling and requiring a climate of trust and respect. They are 
to establish positive relationships with pupils as their role enables. They are to be 
vigilant that bullying can occur and therefore, have systems in place to monitor 
frequency or repetitive complaints from children which may indicate the 
occurrence of bullying. The detail of how to respond to prevent and tackle 
bullying are outlined within the school Behaviour policy. 
 
The role of parents 
 
Parents can help by taking an active interest in their children's time at school.  
Children can be encouraged to talk about their friends, the activities they are 
doing both in and out of school, and disagreements or difficulties.  There may be 
signs of distress such as an unwillingness to attend school, headaches, stomach 
aches etc, or other signs such as requests for extra pocket money, or toys and 
games going missing.   
 
Parents, who are concerned that their child might be bullied, or who suspect that 
their child may be the perpetrator of bullying, should contact their child’s class 
teacher immediately. Any incidents will be thoroughly investigated. 
 
Parents may witness incidents of bullying which do not involve their own children.  
The school may not be aware that the bullied child is, in fact, being bullied and 
needs to know to help to protect the child.  Parents are encouraged to report any 
incidents involving bullying to the school. 
 
Parents have a responsibility to support the school’s anti-bullying policy and to 
actively encourage their child to be a positive member of the school. 
 
Intervention Strategies 
 
The school does not wait for incidents of bullying to occur. Many strategies are 
used to prevent bullying from occurring.  
 
School helps by: 



 Organising the routines and systems to minimize opportunities for bullying. 

 Providing activities for the playground and Play Leaders to help to  
supervise these. 

 Playground markings include a Friendship Stop or agreed location for 
children who are feeling lonely and are looking for someone to play with. 

 Discussing aspects of bullying and the appropriate way to behave towards 
each other, e.g. in PSHE lessons.  

 Promoting Anti-bullying week each November. 

 Allowing opportunities for issues to be raised in Circle Time and in 
meetings of the School Council. 

 Assemblies, including some led by children and some by outside visitors, 
including the NSPCC. 

 Encouraging pupils to treat everyone with respect and allowing time for 
discussions among pupils about how relationships are established and 
maintained 

 Dealing quickly, firmly and fairly with any complaints. 

 Following the approaches agreed in the school’s behaviour policy. 

 Regularly reviewing the school’s policy on behaviour and evaluating its 
effectiveness. 

 Treating bullying as a serious offence and taking every possible action to 
eradicate it from the school. 

 
 
Strategies for dealing with incidents 
 
It is essential that if any child is being bullied he/she must feel confident about 
being able to share the problem with an adult in the school.  The school will react 
promptly when a case of bullying is identified.   
 
The child who is being bullied needs support and protection and the bully needs 
to be taught more appropriate behaviour.  Although there are sanctions which 
may be taken against the bully the aim must be to develop more socially 
acceptable behaviour from him/her.  There is a danger that negative, punitive 
measures taken against the bully may promote resentment, and aggravate rather 
than solve a problem. Parents are notified when incidents of bullying occur. In 
rare cases it is possible that outside agencies, such as BAMHs workers, become 
involved.  
 
 
Monitor and review 
 
This policy is monitored on a day-to-day basis by the Headteacher, who reports 
to governors about the effectiveness of the policy on request.  
 



This policy was reviewed with staff and governors during Spring Term 2016. The 
policy will be reviewed bi-annually, alongside the review of the school Behaviour 
Policy. 
 
Equalities Impact Assessment  
 
The School Governors have considered this policy in light of all of the diverse 
groups that make up the population of St Anthony’s Catholic Primary School – 
ethnic groups, gender groups, SEN and ages of pupils.  The policy, alongside the 
strategies the staff employ for managing pupil behaviour, ensure fair access and 
treatment of all.  
 
 
 
 


