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Mission Statement Aim: 

 

“To encourage personal and social development” 

 

 

Introduction 

 

This document is a statement of the aims, principles and strategies for promoting 

positive behaviour at St. Anthony’s Catholic Primary school. It was reviewed during 

July 2017 through a process of consultation with teaching staff, was updated in July 

18 in line with LA CPD and was prepared for approval by Governors in September 

2018. An addition was made in February 2019 following a concern raised by a 

parent. 

 

Responsibilities 

 

Pupils’ responsibilities include giving others and expecting the following Three Rights:  

 

 The right to learn; 

 The right to be safe; 

 The right to be treated with respect. 

 

 

These rights encompass all that we expect of our pupils both in and out of the 

building, both within and beyond learning. 

 

Staff responsibilities are to ensure that the Three Rights can be achieved. This 

includes: 

 

 Ensuring we are consistent in our treatment of all children through the consistent 

use of rewards and sanctions (See ‘Rewards and Sanctions’) 

 Actively identifying behaviours that should be rewarded/recognised 

 Modelling good behaviour 

 Quality first teaching which includes planning for behaviour (Behaviour for 

Learning) 

 Establishing routines that reduce opportunities for disruption – such as overseeing 

corridor behaviour  

 Remaining calm and assertive in difficult situations 

 Giving support to other members of staff  

 Providing appropriate and timely assessment and subsequent support for pupils 

who may have long-term behaviour needs 

 

Parents’ responsibilities include: 

 

Parents agree to the behaviour policy when they sign the home / school agreement. 

They should support the policy by reinforcing rewards, sanctions or 



 

 

recommendations at home in discussions with their children and relevant staff as 

required.  

 

Governors: 

 

Governors will review the policy at least annually and will monitor its’ implementation 

through discussions with senior staff. 

 

The Chair will support the Head Teacher by being available to discuss serious 

behaviour incidents and exclusions as and when required. 

 

Governors will be available to form a behaviour committee should this be called for. 

 

They will ensure that the policy is available on the school website. Parents are 

welcome to have a paper copy if they should request this. 

 

 

Desired Behaviour 
 

Behaviour management in the school is in line with Catholic Values and Virtues. The 

purpose is to develop the character of the pupils to respect their own person and 

their belongings, and to respect other people and their property. 

 
During the last Section 5 visit, OFSTED Inspectors found, ‘Pupils are very well behaved 
both in the classrooms and around the school. They are polite and courteous.’ (7/12). 
During Section 8 the Inspector said, ‘The school is proud of its Catholic Ethos. Its 
mission statement ‘Christ is at the heart of the community,’ underpins all that it does. 
(1/17). In the Section 48 inspection it was reported that ‘Pupils are motivated and engaged 
in promoting the Catholic mission of the school. They are independent and recognise 
there is strength in their opinions and their responsibilities to speak up for others.’ 
(10/17). 

 

When children come to school the staff are acting ‘in loco parentis’ in place of a 

parent. It is on this basis that reward or punishment is administered. Whilst adhering to 

set procedures for consistency and fairness, the form it takes may depend on the 

circumstances and the individual. For example, the response to the lashing out or 

refusal of a recently bereaved child may differ from how they may have been 

responded to without these circumstances. However, the message will remain clear 

about the inappropriateness of the response. 

 

Positive Behaviour Management 

 

Staff and children are encouraged to promote the school ethos of mutual respect 

for all.  

 

Blanket punishments will never be used – i.e. keeping a whole class in for detention 

due to the behaviour of a few pupils. 



 

 

 

Children have an agreed code of behaviour in class, drawn up at the start of each 

school year. The class rules are derived form 3 shared rights; the right to learn, the 

right to be safe and the right to be treated with respect.  

 

Peer supporters from the Upper Juniors provide a point of reference at wet 

lunchtimes for those with a minor problem. They also support pupils with the playing 

of games and model expectations. Play Leaders support the outdoor play, again 

through modelling, structuring play and supporting pupils with friendships.  

 

Rewards and Sanctions 

 

For helping others to learn, outstanding work, living the faith, working hard, working 

together and other good qualities including living the faith through the virtues of the 

Catholic Pupil Profile (See Appendix), children are praised verbally and may be 

given recognition of key behaviours, i.e. effort, manners, collaboration, etc. via the 

MarvellousMe app. This app automatically informs the parents of the reward or 

‘badge’. Star of the day is sometimes awarded, again via MarvellousMe. The midday 

supervisors also have an additional reward system for well behaved classes during 

lunchtimes. A chosen class for KS1 and KS2 is awarded the Teddy Bear trophy during 

Friday assembly. The Attendance and Welfare Officer rewards the class with the best 

manners with weekly ‘Golden Time’. 

 

Virtues have a half-termly focus, as do behaviours for learning. These are both 

rewarded through assembly. Teachers nominate pupils for weekly Virtues certificates, 

whilst a pupil per class is nominated for a Secret Agent award – celebrated by 

attendance to ‘Posh Elevenses’ with the Deputy and/or Head teachers. These 

behaviours are determined by particular learning behaviours that the class teacher 

has evaluated as the ‘driver’ for their class. 

 

Minor unwanted behaviours which occur in the classroom will be responded to 

through a warning system – the child’s name will be written on the board. If the 

name is recorded three or more times in one week, then this will be recorded on the 

SIMS system for a permanent record and the parent will be informed. For pupils for 

whom this has happened on three or more occasions within a week, a Friday 

Lunchtime detention is held by a member of SLT, giving the pupils time to discuss and 

reflect upon how to improve this behaviour the following week.  

 

For disobedience, refusal, poor effort, dishonesty, vandalism or any form of anti-social 

behaviour, pupils will be reprimanded and invited to apologise to those injured or 

aggrieved, either verbally or in writing (diagnosed medical issues and disabilities will 

need to be taken into consideration when judgements are being made about the 

above listed behaviour.) For some unacceptable behaviours, children may be 

deprived of free time or privileges. Regular contravention of rules or behaviours 

considered as significant, result in behaviour logs/records being kept on the SIMS 

system. If required, parents may be invited to visit the school to discuss their child's 

behaviour. Following these discussions, weekly behaviour sheets may be sent home 



 

 

for parental information. In some cases, a Behaviour Contract may be signed with 

approval from parents. Pupils may be asked to contribute money or time or both to 

make recompense where physical damage to the building or property has been 

made.  

 

Class teachers will deal with minor behaviour issues, requesting the assistance of 

Senior Leaders or the Deputy Headteacher and then the Headteacher if necessary.  

 

Pupils requiring additional support and/or assessment due to ongoing behavioural 

needs will be addressed as per the guidance in the LA’s ‘Getting it Right’ guidance. 

This involves a process of observation, consultation and application of a range of 

strategies relating to the underlying cause of the behaviour. The getting it Right 

guidance document is kept in school by the SENDCo. 

 

Managing pupil behaviour at lunchtime 

 

The Lunchtime Supervisors are the first to respond to any undesirable behaviour 

during the lunch period. The response may be a quiet word, a reminder of behaviour 

expectations, reference to the school rules, etc. If a child has either repeated 

unwanted behaviour or acted in a way which warrants further action, they will be 

asked to stand by the wall for up to 10 minutes (this is judged based upon the 

unwanted behaviour and the age of the child).  

 

The Senior Lunchtime Supervisor visits all playgrounds on a rotation basis across the 

lunchtime and liaises with the staff. Any significant or recurrent issues are recorded in 

a notebook in order to refer back or to pass on to SLT. 

 

Significant behaviour incidents which occur at lunchtime are reported to parents via 

a red-slip system. These are also inputted into SIMS for record keeping. Slips are 

handed to the parent by the class teacher at the end of the day in a discrete 

manner. 

 

If there is a concern of a recurrent issue between pupils, this will be discussed with the 

Lunch Team and a member of SLT, so that they can have increased vigilance. 

Should there be any concerns regarding pupils who are being monitored, they 

should be referred immediately to the Senior Lunchtime Supervisor, who will share 

with SLT, or direct to SLT if required. This action is to prevent incidents occurring which 

could be classed as bullying. 

 

 

Bullying (See Anti-Bullying Policy) 

 

This section of the policy complies with the requirement by law under Section 61 of 

the School Standards Framework Act 1998.  It also complies with the Human Rights 

Act 1998 and the Race Relations Act 2000.  

 

All staff, parents and children are responsible in dealing with the issue of bullying.  



 

 

 

Bullying is defined as an act of repeated aggression in a variety of forms, which may 

be written (including electronic), verbal or physical. It will not be tolerated at this 

school. Whenever an issue is reported it will be investigated immediately. Both parties 

will be brought together (as long as appropriate) and the issue will be hopefully 

resolved, under the direction of this policy. The Headteacher will always be informed 

and they will decide, depending on the severity of the case, whether or not parents 

should be informed. This also relates to cases of cyber bullying. (More detail and 

guidance can be found within the e-safety policy). 

 

Incidents of bullying will be recorded on the SIMS system, monitored and reported to 

Governors termly.  

 

Racism 

 

Behaviours deemed to be of a racist nature will also be recorded on the SIMS system, 

monitored and reported to governors termly. 

 

Peer on Peer abuse 

 

KCSIE 2018 outlines the need for all staff to be aware of the possibility of peer on peer 

abuse and the different forms peer on peer abuse can take, such as: • sexual 

violence and sexual harassment. • physical abuse such as hitting, kicking, shaking, 

biting, hair pulling, or otherwise causing physical harm; • sexting (also known as 

youth produced sexual imagery): and • initiation/hazing type violence and rituals. 

The situation and context will be considered when managing incidents of pupil 

behaviour with peer on peer abuse in mind. Should this be a conclusion, the 

guidance from KCSIE will be followed in order to deal with this issue. (See 

Safeguarding Policy). 

 

SERIOUS EVENTS OF UNACCEPTABLE BEHAVIOUR – Fixed and Permanent Exclusion 

 

Incidents of the following may lead to Fixed Term or in serious incidents Permanent 

Exclusion: 

 

• Physical aggression – biting, fighting, shoves, pushes, slaps, tripping up  

• Significant disruptive behaviour that stops other children learning 

• Verbal aggression or bad language 

• Racist incidents  

• Stealing 

• Bullying [see Anti –Bullying Policy/e-safety policy] 

• Damage to property 

• Persistent disregard for school rules 

• Carrying offensive weapons or items that endanger the safety of other 

children, staff or self 

• Possession of illegal substances  

 



 

 

This is not an exhaustive list and is for illustrative purposes only. 

 

The Head teacher will confiscate any inappropriate items (weapons, illegal 

substances, unsuitable toys) if safe to do so and if appropriate return them to parents 

or pass them on to the Police. Searches must follow DfE guidelines ‘Searching, 

screening and confiscation’ 1/18. If there is a serious risk posed, then the HT may 

choose to call the Police directly. 

 

‘Permanent exclusion should only be used as a last resort, in response to a serious 

breach or persistent breaches of the school's behaviour policy; and where allowing 

the pupil to remain in school would seriously harm the education or welfare of the 

pupil or others in the school.’ DfE 1/2017  

 

There will, however, be exceptional circumstances where, in the Head Teacher’s 

judgment, it is appropriate to permanently exclude a child for a first or ‘one off’ 

offence. These might include: 

 

a) serious actual or threatened violence against another pupil or a member of staff; 

b) sexual abuse or assault; 

c) supplying an illegal drug; or 

d) carrying an offensive weapon 

  

Exclusion will not be imposed in the heat of the moment, unless there is an 

immediate threat to the safety of others in the school or the pupil concerned. Before 

deciding whether to exclude a pupil, either permanently or for a fixed period, the 

Head teacher will: 

 

a) ensure that a thorough investigation has been carried out; 

b) consider all the evidence available to support the allegations, taking account of 

the school's behaviour and equal opportunities policies, 

c) allow and encourage the pupil to give his or her version of events; 

d) check whether the incident may have been provoked, for example by bullying, 

including homophobic bullying, or by racial or sexual harassment;  

e) if necessary, consult others, but not anyone who may later have a role in 

reviewing the Head teacher’s decision, for example a member of the Governing 

Body; 

f) ensure that the reason for the behaviour is not due to any unsupported SEND that 

the pupil may have. 

 

Only the Head teacher has the power to exclude a child from school. The Head 

teacher may exclude a child for one or more fixed periods, for up to 45 days in any 

one school year. In extreme and exceptional circumstances, the Head teacher may 

exclude a child permanently. It is also possible for the Head teacher to convert a 

fixed-term exclusion into a permanent exclusion, if the circumstances warrant this. 

If the Head teacher excludes a child, the parent will be informed immediately, giving 

reasons for the exclusion. At the same time, the Head teacher makes it clear to the 



 

 

parents that they can, if they wish, appeal against the decision to the Governing 

Body. The school informs the parents how to make any such appeal. 

 

The Head teacher informs the LA and the Chair about any permanent exclusion, and 

about any fixed-term exclusions beyond five days in any one term. It is the role of the 

Governors to ensure that the Headteacher’s decision is appropriate and that all 

other options have been considered. It is not their role to follow the request of the 

Headteacher without this consideration. 

 

When an Appeals’ Panel meets to consider exclusion, they consider the 

circumstances under which the child was excluded, consider any representation by 

parents and the LA, and consider whether the child should be reinstated. 

If the Appeals’ Panel decides that a child should be reinstated, the Head teacher 

must comply with this ruling. 

 

Monitoring & Review 

 

The procedures in this policy will be monitored in the light of any new information 

and guidance which becomes available. 

 

Equalities Impact Assessment  

 

The School Governors have considered this policy in light of all of the diverse groups 

that make up the population of St Anthony’s Catholic Primary School – ethnic 

groups, gender groups, SEND and ages of pupils.  The policy, alongside the strategies 

the staff employ for communicating with pupils and parents, ensure fair access and 

treatment of all.  

 

 

APPENDIX – Catholic Pupil Profile Virtues 

 



 

 

                     


