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St. Anthony’s Catholic Primary School Disability Equality 
Scheme 

 

 

 

o At St Anthony’s School we are committed to the Every Child Matters agenda. We 

consider that every child is unique and made in the image of God. 

o The Disability Discrimination Act 2005 requires schools to: 

o Promote equality of opportunity between disabled and non-disabled people 

o Eliminate unlawful discrimination and harassment of disabled people 

o Promote positive attitudes towards disabled people 

o Encourage participation in public life by disabled people 

o Take steps to meet disabled people’s needs 

 

o St Anthony’s School supports Wolverhampton Local Authority’s (LA) commitment to 

promoting disability equality, based on the belief that we need to move towards a 

more inclusive approach towards delivering services to members of our diverse 

community by embracing difference, tolerance and the valuing of all people.  

o The social model of disability is the belief that the poverty, disadvantage and social 

exclusion experienced by many disabled people is not the inevitable consequence of 

their impairment or of medical problems, but is often the result of barriers in their 

environment or in people’s attitudes or behaviour. St Anthony’s School recognises 

that its duty to promote disability equality will be enhanced by using the social model 

approach.  

Section 1: Starting Points 

 

1.1 Vision and Values 
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o St Anthony’s School supports Wolverhampton Local Authority’s (LA) commitment to 

the promotion of educational and social inclusion and the values of interdependence 

and community, seeking to fulfil this vision by: 

o Valuing the contribution of all individuals and groups in the community 

o Recognising that diversity is an asset 

o Ensuring that access and opportunities are equally available to everyone 

o Taking steps to involve people who were previously excluded 

 

o We aim to include disabled people in all aspects of the life of the school and to 

promote positive images of disabled people through the school ethos and curriculum. 

 

o We aim to develop a culture in which disabled people feel free to disclose information 

about any condition or impairment they may have, and confident that this information 

will be used positively by the school to make reasonable adjustments to meet their 

individual needs.  

 

 
 
 
St Anthony’s School is keen to involve disabled pupils, staff and parents in the 

development of this Scheme. We did this by taking the following steps: 

 Completion of the ‘Getting Started’ training day including consultation periods with 

local disabled people.  

 Letters to parents to gather information regarding their children’s and/ or their own 

disabilities on a yearly basis ( and to all parents/carers of new pupils). 

 Involving disability issues within RE lessons and class discussions. 

 Discussions with school council. 

 Discussions with staff at staff meetings regarding the scheme. 

 Out of school leaders who use the school will be approached regarding the 

scheme. 

 Direct approaches to known individuals through class teacher and/or SLT in 

specific meetings or parent’s evenings. 

 

 

1.2  Involvement of disabled pupils, staff and parents 
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(See Section Three: Do I consider myself or my child to be disabled?’ and Section 
Four ‘Letter for Parents’) 
 
St Anthony’s School will provide information to all staff and parents about the DDA 

definition of disability. This will include an explanation that the information will be used to 

ensure the school is making reasonable adjustments so that individual needs are met, 

and that information provided will be kept confidential.  

Consultation will take the following forms: 

 Letter to all parents to gather information ( see Disability Toolkit for Schools 

Section 4). The letter will include the leaflet ‘Do I consider myself or my child to be 

disabled ?’ The information will be placed upon the database as detailed below. 

 The School Council will be consulted regarding how to explain to the other children 

in an assembly that the School Council representatives can be a voice for them to 

express their opinions. 

 Specific questions regarding individual needs of new children, parents or carers 

will be used to gather information at initial meetings with the school ( either with the 

SLT or class teacher) 

 

 

A database of disabled pupils, parents / carers and staff will be set up, which will be used 

for the following purposes: 

 To keep a record of reasonable adjustments made to meet individual needs of pupils, 

parents / carers and staff 

 To pass on information about necessary adjustments to the relevant people (e.g. to 

the new teacher when a pupil moves class) 

 

For future admissions the initial interview will be used to gather information about 

individual needs of pupils, parents and carers. Reception transition meetings with parents 

of new pupils will consult regarding needs of pupils and parents/carers. Prospective staff 

will be asked both at the time of application and after having been appointed if they 

consider themselves to be a disabled person under the terms of the DDA. The school’s 

1.3 Information gathering 

 



 5 

positive attitude to disabled people will be made explicit, in order to encourage people to 

have the confidence to identify themselves as disabled.  

 

St Anthony’s school will ensure information gathered from parents and/or pupils is kept 

confidential, in line with the Data Protection Act. We will negotiate with parent, carer or 

pupil about who the information is to be shared with. 

 
 
 
 
 
St Anthony’s School will consult disabled people, or use information already gathered as 

the result of consulting disabled people, as part of the regular review process for all 

existing policies on a rolling basis. Any new school policy that is developed will also take 

into account the views of disabled people.  

 

School policies that are due to be reviewed during the life of this Scheme are: 

o Behaviour Policy   _September 2010 

o Learning and Teaching Policy _April 2011  

o Recruitment Policy  __September 2011 

 

 

 

 

 

 St. Anthony’s School’s Accessibility Plan has been reflected in the scheme. The 

action plan incorporates the Accessibility Plan and will be reviewed as one 

document.   

 

Actions Outcomes Timescale Resources  Monitoring 

Access to the 

Curriculum 

    

1/ Three 

classrooms to 

Improvement of 

sound quality 

Installation 

Summer 2010 

£2200 Grant 

accessed ( 

Consultation 

with children 

Section 2: Priorities for Action (Action Plan) 

 

1.4 Impact assessment 

 

2.1 Main priorities and actions 
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be fitted with 

infra red sound 

augmentation 

systems  

with in 3 

selected 

classrooms for 

all children but 

especially those 

with hearing 

impairments. 

school to 

contribute 10%) 

from premises 

budget 

and adults with 

hearing will  

impairments 

using the 

classrooms will 

be carried out 

and used in the 

review of this 

scheme. 

2/ Change of 

rooms for those 

children with 

hearing 

impairments  

Increased time 

spent in sound 

augmented 

rooms for those 

pupils with 

hearing 

impairments. 

September 

2010 

£0 Yearly review of 

timetabling of 

those children 

with hearing 

impairments to 

be carried out. 

3/ Disability 

Equality 

Scheme 

working group 

to be set up 

including 

Deputy Head/ 

SENCO/ DES 

Link Governor 

to review 

policies 

Policies detailed 

above will be 

reviewed to 

assess the 

impact of 

current policies 

on disability 

equality 

July 2010 new 

team set up 

September 

2010: to review 

Behaviour 

Policy 

April 2011 : to 

review  T & L 

policy 

September 

2011: to review 

recruitment 

policy 

£0 Feedback to 

Governors in 

yearly report 

Access to the 

environment / 

buildings 

    

Ramp  to be Wheel chair Completed by £2000 from Chair of 
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installed from 

front carpark to 

front office/ 

entrance to 

school and 

unlevel paving 

in front of 

school replaced 

access to front 

office in place. 

Paving level for 

those with 

mobility issues 

September 

2010 

DCS building 

fund 

premises cttee 

to review 

progress 

Access to 

Information  

    

1/ Meetings 

involving groups 

of parents will 

be timetabled in 

classes with 

sound 

augmentation 

systems from 

September 

2010 onwards 

Better sound 

quality at 

meetings where 

important 

information is to 

be shared ( e.g. 

transition, 

school trips, 

etc) 

Sept 2010 

onwards 

£0 following 

installation 

SLT to monitor 

use of rooms for 

meetings with 

groups of 

parents / carers 

2/ School 

Prospectus will 

be made in 

video format as 

well as written 

and then 

published on 

the VLP 

Greater access 

to information 

for those with 

reading 

difficulties 

June 2010 Project in 

partnership with 

e-services team 

Feedback to 

Governors in 

yearly report 
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The actions identified in the action plan will be incorporated into the School Improvement 

Plan for 2010/11  

 

 

 

 

The full version of St Anthony’s School’s  Disability Equality Scheme is available on 

request from the school.  

The document will also be included on the school’s virtual learning Platform  

 

 

 

 

St Anthony’s School will report annually on progress being made on implementing the 

Disability Equality Action Plan. This report will be reported to link Governor, signposted in 

the school prospectus and available on request. The link Governor will then report the 

progress to full Governing body at the next full governor’s meeting. 

 

 

 

St Anthony’s School’s Disability Equality Scheme runs from July 2010 to July  2013 . It 

will be reviewed in July each year.  

 

The review will be carried out by the Disability Equality Scheme working group, which will 

meet to look at progress towards the outcomes identified in the Action Plan. This working 

group will be convened by the governing body and will ( where possible) include 

representation from disabled people.  

Section 3: Making it happen 

 

3.1 Implementation 

 

3.2 Publication 

 

3.3 Reporting 

 

3.4 Review and revision 

 


